Health e Workforce Consortium PM Meeting  January 21, 2015  1pm    Onsite: V2071
	Meeting URL: https://bellevuecollege.webex.com/bellevuecollege/j.php?MTID=m45e17b910e19ea1f3ace660d9a60af08 

	Meeting number: 626 490 095

	Meeting password: nwhit
	



	 



	Join by phone

	1-650-479-3208 Call-in toll number (US/Canada)

	Access code: 626 490 095




AGENDA   
	Invited: Natalie Reilly; Lynnette Bennett; Gregg Sapp; Robert Foley;  Donna Moran;  Maria Anastario; Adriana Ghan; Esther Daniels; Helen Andries;  Patricia Dombrowski; Matt Kenna; Margaret Murphy; Andy Brucia; Roger Adams; Kelly Paustain; Debbie Kogan; Heather Neikirk; Pam Heeke; Steve Vincent; Michelle Chaudoir

	Agenda Items
	Discussion
	Action

	Greetings from PM Facilitator
Natalie Reilly
	

	

	Continuous Improvement Process 
Natalie & Andy Brucia

Topic: PLA
Natalie & All
	
PLA Outcomes
1. Types of PLA credit accepted by college and program
· CLEP
· DANTES
· Challenge Exam
2. # of HeW students who applied for PLA credit from Fall 2012- Summer 2013
3. # of HeW veterans who applied for PLA credit from Fall 2012-Summer 2013
4. # of HeW students who  received PLA credit from Fall 2012- Summer 2013
5. # of HeW veterans who received PLA credit from Fall 2012-Summer 2013
6. Number of students who were awarded PLA credit from Fall 2012-Summer 2013 at your institution (if available)
7. # of veterans who were awarded PLA credit from Fall 2012-Summer 2013 at your institution and the number of credits awarded (if available)

Andy: All schools are at a different point, with a wide range of PLA implementation. All Colleges in Washington are obligated to accept military credits for PLA. We as a consortium are on the cutting edge.

Donna: Can GI Bill dollars cover PLA credit? While the PLA credits are less expensive, it appears they have to pay out of pocket.
More ACE credits showing up for IT. This means it can get on transcript for free.
Andy: Workforce/Worker Retraining has been picking up the extra cost that the VA doesn’t cover.

Military occupation to skills matching tool being developed by Andy and Roger. This will help employers know what military occupations could be a good match for the skills they need.
Steve: would like to see the link to this site, very excited about this. Providence has been trying to develop something like this and would be a great help to them.

PLA Outreach
1. PLA materials created and distributed to advising, admissions and registration staff at your institution? Yes/No and date distribution was initiated
2. PLA materials for HeW students (veterans and non-veterans) created and distributed? Yes/No and date distribution was initiated
3. Met with Dean/Program Chair/PLA official to clarify and recommend changes to PLA rules and regulations accepted by departments? Yes/No  date and outcome (document challenges, strategies)
PLA Training Opportunity
1. Free Canvas course: https://www.canvas.net/browse/cccs/courses/cn-1574-priorlrn

	




































Send skills matching tool to Steve when complete


	Year 4
Natalie & All
	With the potential to extend services through the first part of Y4, what did each co-grantee decided to do?
· What factors influenced your college’s decision?
· Predicted benefits?
· Predicted challenges or concerns (if any)?
WCC: Workforce Dean, will do Y4 and PM will be the .5 and offer student services. Keeping momentum will be a challenge. Adding new course is a plus.
The challenge is making sure that it can continue
NOVA: create a marketing specialist position, to create an outreach for employers to help students with employment. Met enrollment goal today; 450 students.
PC: not extending. Making it 100% navigator for continuance. Not worried about meeting numbers, concerned about space.
BC: not extending Y4. We wouldn’t be able to add enough students, plus the difficulty increasing employment. Most of our students are already employed.
BTC: will extend, primary goal to reinforce employment. 80 additional completions. Transition services to institutional staff.
CPTC: 2 new cohorts of completers. 40 more students. Looking for employer feedback, quality improvement beyond the grant.
SPR: interim report in May. Final site visits in September. Quarterly phone meetings



	

	Bellevue Updates
-Veterans: Steve Vincent
-Quarterly Reporting: Matt Kenna

	Steve: No career day for Hire America’s Heroes in the near future.
US Chamber of commerce: major event in September, expecting 4000 – 6000 people.

PLA/Credentials: institute Syracuse pathway for low/no cost credentials for transitioning vets.

Military Tuition Assistance & Frees: doesn’t currently cover fees, but legislation is in the works to change that for active military plus workforce funds for vets. 

[bookmark: _GoBack]Matt: quarterly reporting;
	









Due next Friday – Hub and Narrative

	Co Grantee Updates
Natalie & All
	
	



